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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. M CHAEL'S COLLEGE, CHERTHALA

Name of the head of the Institution

Dr. Mat hew V

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04782822387
Mobile no. 9349317519

Registered Email

m chael schert hal a@nmai | . com

Alternate Email

mat hewcheepi nkal @nai | . com

Address Mayi t hara Market P.O., Cherthal a
City/Town Al appuzha

State/UT Ker al a

Pincode 688539

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Riju Gegory
Phone no/Alternate Phone no. 04782822387
Mobile no. 9809566466

Registered Email

m chael schert hal a@nmai | . com

Alternate Email

i gacdocunent s@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.stnc. ac.in/l QAT AQAR 2018

_19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. stnt. ac. i n/l1 QAC Handbook 19
20. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AT Period From Period To

1 B+ 76. 35 2004 16- Sep- 2004 15- Sep- 2009

2 A 3.02 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 05-Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day State |evel
Wor kshop on Public

23- Sep- 2019 55



http://www.stmc.ac.in/IQAC/AQAR_2018_19.pdf
http://www.stmc.ac.in/IQAC/AQAR_2018_19.pdf
http://www.stmc.ac.in/IQAC/Handbook_19_20.pdf
http://www.stmc.ac.in/IQAC/Handbook_19_20.pdf

Fi nanci al Managenent
Systens (PFMS) and
Expendi ture, Advance and
Transfer (EAT) Mdul e

An invited talk on 15- Nov- 2019 56
Respecting IPR in an 1
Acadeni ¢ Environment
Wor kshop on Qutcome Based 10- Mar - 2020 50
Education and I CT 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NSS, SMC Unit Regul ar State Govt 2019 87888
activities 365
Speci al canp
SSP, SMC Uni t St udent State Govt 2019 92000
devel opnent 365
WAS, SMC Uni t St udent State Govt 2019 137600
devel opnent 365
St. Mchael's Renovati on UcC 2019 700000
Col | ege wor ks 365
NCC, SMC Unit Washi ng Central / State 2019 9225
al | owance CGovt 365
Dept. of I nt er nati onal SERB, DST 2019 75000
Chemi stry Conf erence 365
Sounya T Cyri ac Nat i onal KSCSTE 2019 15000
Sci ence Day 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12924_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12924_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12924_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12924_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One day State | evel Wrkshop on Public Financial Managenent Systens (PFMS) and
Expendi ture, Advance and Transfer (EAT) Mddule. An invited talk on Respecting |IPR
in an Academ c Environnment. Wrkshop on Qut cone Based Education and ICT Starting
up of IGNOU Study centre in the Canpus. Having a registered al umi, SVMRUTHI

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Skill upgradation of non teaching staff |Participation of NTSin e grants
training

Supporting the skill component of NTS Participation of NTSin e TSB training

Move towards registered al umi SVMRUTHI No. ALP/ TC/ 221/ 2019
Igniting spirit of higher studies anong |Orientation for Civil Service aspirants
students by Sri. N rmal Quseph I AS
Support to NTS Conduct of one day State |evel workshop

on PFM5 & Expenditure, Advance and
Transfer Modul e

Under standi ng the area of IPR An invited talk on Respecting PR in an
Acadeni ¢ Envi r onnment
Move towards understanding | ocational I nternational Sem nar on Responsible
advant ages and di sadvant ages Tourism
Soci al outreach programes Activities of BEEP
Qut come based educati on Wor kshop on Qutcone Based Education and
| CT
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col I ege Counci | 18- Aug- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12924_Quality.xlsx

Year of Submission 2020

Date of Submission 28- Feb- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The University of Kerala prescribes the curriculum and academ ¢ cal endar for
respective courses and being an affiliated college, St Mchael’s too foll ows
the sanme for the 8 UG and 3 PG programmes. The tinme table for the College as a
whol e is charted out by the College Council with the help of workload and tine
table commttees at the beginning of the academ c year. The Departnents with
active nonitoring by the specially constituted College Level Mnitoring
Conmittee inplenments the curriculumwithin the stipulated tine through well
pl anned action plans and delivery nmechani sns. The respective Departnent Level
Moni toring Committees takes decisions on the division of papers and portions to
be allotted to individual faculty. The nobdern innovative teaching nethods
i nvol ving projects, semnars, industrial visits and other criterias of industry
— academ a linkage are enployed by the faculty in addition to the traditiona
chal k and tal k nethod. Individual faculties nmight also develop their own
assessnent procedures to evaluate their students. Continuous and consi stent
nmet hods of internal evaluation as prescribed by the University are al so
foll owed by each Departnent. The teaching — | earning process and academ c
progress of students are closely reviewed at regular faculty meetings and
grievances if any are attended too. The |earning processes of students are
supported actively by the College Library which has sufficient reading
materials and e-facilities. To look into the particular situation of Freshers,
an Induction Progranme i s conducted every year which provides themw th anple
Orientation. The gaps if any in their academ ¢ background i s suppl emented and
refreshed through the Bridge Course provided in the beginning. Programes |ike
WAS and SSP addresses issues related to their academ c calibre in the course of
their study. ldeas and opinions related to course restructuring and syl | abus
revision of the courses offered are voiced by faculties by participating in
rel ated workshops and committees organi sed by the University. The academ c
quotient of the faculties is inproved through participation in Orientation /
Refresher Courses. Finally the feedback of the various segnents in the
constitution of the College like students, teachers, alumi and other stake
hol ders is comuni cated to the University through faculty nenbers who are in
the Board of Studies and other Academi ¢ Bodi es. Thus, consistent and continuous
nmet hods are enployed by the institution for proper curriculumdelivery and to
moul d students into socially conmtted, enployable, innovative and research
ori ented individuals.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | Canbri dge 18/ 07/ 2019 180 Enpl oyabi | Language




Engl i sh-
Busi ness
Bench Mar k
Ni | NACT 24/ 08/ 2019 180
Approved Cer
tification
on Basic
Cor por ate
Accounti ng
Ni | 17/ 09/ 2019 180
Certificate
course in
Robotics
Aut omat i on
Ni | 23/ 09/ 2019 90
Certificate
course in
Food Sci ence
and Quality
Contro

ity Skill

Enpl oyabi | Accounti ng
ity Ski Il

Enpl oyabi | Crcuit
ity Desi gni ng

Enpl oyabi | Qual ity
ity Contr ol

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization
CBCS

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Number of Students 45

Diploma Course
75

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBC Chemi stry 14
VA Economi cs 13
MCom Commer ce 20
BVoc Sof t war e 47




BVoc

Tourism

55

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

manual
st udent s,

resorted to.

staff,

i nsi ght
sol uti ons.

facul ties,

feedback related to all
students and depart nents.
col l ecting feedback from parents and al umi .
feedback is done by the institution.

parents and al umi
which is done with the help of a structured questionnaire.
stratified random sanpling ensuring due representation of all
At the end of every acadenic year,

Keeping in view the enhanced functioning of the institution,
proper attention to the growi ng demands of the nodern tines which is obtained
through the feedback system Efficient delivery of the courses offered as al so
other facilities provided in the College is properly eval uated through the
system of feedback collected and anal ysed. Different stakeholders |ike
are approached for feedback survey

The net hod of
departnents is
questionnaire containing

the areas of working of the College is circul ated anong
nmeetings serve as tine for

Thus systematic collection of

The data so col |l ected provide sufficient
into the growi ng needs of the hour and help us reach up to the required
Count and percentage analysis is enployed for

PTA and Al umi

the Col |l ege gives

anal ysing the data so

coll ected and consolidated to arrive at general conclusions on inportant
matters. This is then subnmitted to higher authorities for discussion and

rel ated renedial action to be followed. Such a system of analysis and action
was intended to understand the performance apprai sal of the Coll ege by

di fferent stakehol ders and take action that bring general inprovement of the
institution. The Coll ege and Academ ¢ Council of the institution nake tinely
intervention for proper and snooth functioning of the College and serious
alterations if any regarding curriculumis reported at workshops and neetings
for the sane conducted by the University. The faculties of the College who are
menbers of Board of Studies and ot her Academ c bodies air the views from

Col l ege at appropriate tines of curriculumrevision.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Hospitality
Managenent

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Conmer ce 22 Nill 25
MSc Chemi stry 10 Nill 16
BVoc Touri sm and 50 Nill 45



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12924_Projects_undertaken_1630045338.xlsx

BVoc Sof t war e 50 Ni |l 38
Devel opnent
BCom Comrer ce 50 Ni |l 57
BA Engl i sh 50 Ni |l 50
BA Economi cs 60 Ni |l 63
BSc Physi cs 34 Nill 25
BSc Zool ogy 36 Nill 35
BSc Chemi stry 32 Nill 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 331 51 37 Nl 24

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 61 10 22 22 18

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student development oriented principle of the College welcomes a consistent mentoring system to fulfil the
academic and psychosocial needs of the students. Promoting a system based on mutual respect, dignity and
compassion, the mentoring policy aims to provide care and support to the students to help them perform at their
fullest potential under an atmosphere ensuring equality of opportunities. The attendance and general
performance of students in a class is commonly looked into by the tutor of the class. The day of absence and
proper reason for the same is informed by the parent of the student to the tutor over phone and is detailed. The
departments are directed to provide mentors for groups of students on class or year basis and the mentors are
accessible, responsive, open minded, student oriented and dedicated to the development of mentees. Keeping in
mind the changing socio economic environment of the society and challenges faced by the new generation
learners, there takes place regular and consistent interaction between the mentor and the mentee. The
frequency of the meetings, time and place are all decided by the mentor in consultation with the mentee. The
process of mentoring helps the mentor to identify himself as one among the mentee and so have a better
understanding of their situations and problems, if any. As such, they will be able to guide the mentees to
overcome the hurdles and solve their problems. Looking into all aspects of the student life, the mentees are
motivated to participate in the co-curricular and extracurricular activities of the college and proper complete
details of each mentee are maintained by the mentor. Information on the social, economic and family background
details of each mentee is elicited by the mentor in a tactful manner to have a proper understanding of the
situation of the mentee. Every minute detailed is properly recorded and looked into from time to time for
consistent supervision. Each mentoring session including details of the academic and emotional needs of the
students is properly recorded and discussed. The duration of sessions depends on the nature of issues
discussed. The aspirations, ambitions, insecurities and needs of the students are discussed. The mentor act as a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12924_Demand_ratio_1630085942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12924_ict_tools_1630046595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12924_e_resource_1630046891.xlsx

of students as responsible citizens.

guardian of the mentee on the campus. The mentor identifies the strengths of the mentee and inspires them to
pursue every opportunity to utilize their potential and fulfil their aspirations and thus help the overall development

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1143

61

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

31

4

Nill

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Seena Elizabeth Assi st ant Board of
Ceor ge Pr of essor Exam ners,
Mahar aj as Col | ege,
Er nakul am
2019 Dr. Sindhu S Nair Associ at e Subj ect Expert,
Pr of essor HHMS P.B.N.S. S
Col I ege for Wonen,
Trivandrum
2019 Dr. P. Manoj Assi st ant Guest Editor,
Pr of essor Mat eri al s Today
Pr oceedi ngs
(El sevier, Oxford,
UK)
2019 Dr. Pearl Assi st ant CGuest Editor,
Augusti ne Pr of essor Mat eri al s Today
Pr oceedi ngs
(El sevier, Oxford,
UK)
2019 Dr. P. Manoj Assi st ant Menber, Board of
Pr of essor Studi es in Pol ynmer
Cheni stry,
Uni versity of
Ker al a.
2019 Dr. Teny David Assi st ant Uni versity of
Pr of essor Keral a Best NSS
Programme O ficer
Awar d
2019 Dr. Pearl Assi st ant Board of
August i ne Pr of essor Exam ner s,
Uni versity of
Cal i cut
2019 Joseph Libin K Assi st ant Board of
L. Pr of essor Exani ners,




Mahar aj as Col | ege,

Er nakul am

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BVoc Touri sm and Sem 6 12/ 06/ 2020 11/ 09/ 2020
Hospitality
Managenent
BVoc Sof t war e Sem 6 12/ 06/ 2020 11/ 09/ 2020
Devel opnent
BA Engl i sh Sem 6 15/ 06/ 2020 27/ 08/ 2020
BA Economi cs Sem 6 15/ 06/ 2020 27/ 08/ 2020
BCom Commer ce Sem 6 10/ 06/ 2020 21/ 08/ 2020
BSc Physi cs Sem 6 10/ 06/ 2020 27/ 08/ 2020
BSc Zool ogy Sem 6 06/ 06/ 2020 27/ 08/ 2020
BSc Chenmistry Sem 6 08/ 06/ 2020 27/ 08/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the details of

expected for
for re tests.

The Academ c¢ Cal endar
details the procedures to be followed in the Continuous |nterna
The details about this evaluation process are made
known to the freshers during the Orientation Progranmme conducted at the
test papers and assignnent/ seminar forns

the components of CIE in UG programmres where as both assignnents as well as
semnars formpart of CIE in PG programe. Proper usage of

use of the vast data of know edge there thus forns an integra
course work of study. The Coll ege Level
support fromthe Departnent Level
exam nations |ike fixing the date,

(ClE) System of students.

begi nni ng of the course.

i nternal
scripts and other related procedures.

i nt ernal

Regul ar Academ c Audits,
the progress of the students.
of attending invited tal ks,

At t endance,

sem nars,

provided to the College by the University of Kerala

Eval uati on

[ibrary and maki ng

part of the

Moni toring Committee (CLMC) with active

Monitoring Coomittee (DLMC) takes decision on

renedi al

The fina

eval uation of answer
Strict participation of students is
exans and absentees with valid reasons are given chance
After eval uation and anal ysis of performance,
action are recomended. Conplaints if any are rectified at the bottom | evel
itself and if not settled are passed over to concerned higher
PTA neetings and Open House are conducted to di scuss
Students are al so provided with the opportunities
wor kshops etc so that they becone
conpetent enough to face the outside world once the course is over. End
Senester Assessnent (ESA) conducted by the University and inplenented in
Col | eges under the supervision of the Chief Superintendent of Examinations in
each Col | ege gives a summative assessnent of the students.
eval uati on sheet

cour ses of

aut horities.

Cont i nuous

is verified by the students before the end senester exam and
be upl oaded by the respective
By remaining within the stipulated framework

after obtaining their signature,
teachers in the University site.
provi ded by the University,

i ndi vi dual

the marks will

teachers adopt

met hods to boost the conpetency of students.

i nnovati ve and creative



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12924_Honours_recieved_1630220504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12924_Evaluation_1630048437.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University of Kerala prepares an academ c cal endar to be followed by the
affiliated Coll eges and nakes it known through their website. It provides dates
and details with regard to various canpus activities |ike adnm ssion, working
days, holidays, dates of examinations etc. This information in turn is handed
over to students through the Coll ege handbook distributed at the begi nning of
each academ c year. Such information at the beginning itself helps the faculty
and students to plan the curricular, co-curricular and extracurricul ar
activities of the College. The internal evaluation of students consists of
attendance, assignnments, sem nars and test papers. However each teacher is
given the freedomto evaluate their students through various nmethods |ike
sem nars, poster presentations, quiz etc. The activity of evaluation cul m nates
at the internal exam nations decided jointly by the Staff Council, CLMC- CBCSS
This is done after taking into consideration the phased conpletion of portions
and announcenent of the dates of University end-senester exam nations. Mcro
pl anning at the departnment |evels which is further extended to matters of the
entire coll ege, hel ps decide upon the conduct of internal exam nations.
Adhering to the principles of strict participation in internal exani nations,
retests are conducted for students with valid reasons of absence. Eval uation
and anal ysis of results of internal exami nation helps to identify |ist of
students for renedial teaching. Based on the assessnment of ternmy tests, a list
of students for renedial teaching is prepared. The internal marks after
scrutiny by the Heads of departnents and internal exam coordi nator are shared
with the students and chances are given to raise objections/ask for
clarifications if any. The CA is prepared by the teachers and subnmitted to the
Heads of Departnents for enabling online subm ssion. Parents are requested to
conme so as to interact with all the teachers. Online registration, fee
subm ssion, examregistration is carried out at teacher |level, HOD | evel and
Principal level and submtted to the University. External / End Senester
Assessnent of students are done through the End Senester exans conducted by the
Uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://stnt.ac.in/snc_coll ege/ progranmre_out cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
590 MCom Commer ce 20 15 75. 00
635 VBc Chemi stry 14 11 78. 60
352 BVoc Tourism 56 32 57.14
and
Hospitality
Managenent
351 BVoc Sof t war e 50 15 30. 00
Devel opnent
159 BCom Commer ce 45 30 66. 67
130 BA Engl i sh 49 23 46. 94



http://stmc.ac.in/smc_college/programme_outcome.php

550 VA Economi cs 13 8 62. 00

230 BSc Physi cs 29 20 68. 96

250 BSc Zool ogy 37 23 62. 50

235 BSc Chem stry 32 18 56. 25
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. stnt.ac.in/snc_col |l ege/ ssssurvey. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 SERB DST 0.75 0.75
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Qut cone Based
Education (OBE) and ICT

Chem stry and | QAC

10/ 03/ 2020

I nternati onal Conference
on Phot ochem stry and
Sust ai nabl e Energy (I CPSE
2019)

Chem stry

19/ 10/ 2019

Meet the Scientists (Pre
Conf erence Wr kshop)

Chem stry

16/ 10/ 2019

Semnar on wild life
conservation and
managenent

Zool ogy

28/ 06/ 2019

Senmi nar on val ue added
products devel opnent from
aquatic weeds

Zool ogy

30/ 07/ 2019

Invited Talk — Capture
and CO2nvert

Chem stry

07/ 01/ 2020

Invited tal k — Energy
Conservation and
Envi ronnental Protection
(I'n Associ ation with BPCL
Kochi )

Chem stry

10/ 02/ 2020

Sem nar on Corona virus -
cases and preventive
nmeasur es

Zool ogy

13/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12924_Pass_percentage_1630048447.xlsx
https://www.stmc.ac.in/smc_college/ssssurvey.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12924_Research_Fund_1630049142.xlsx

Career orientation talk Zool ogy 17/ 02/ 2020
Invited talk - Artificial Chemi stry 03/ 08/ 2019
Phot osynt hesi s
Invited talk — “The Li brary 13/12/ 2019
Creative Renf
Invited Talk - Beating Chem stry 21/ 05/ 2020
the Virus- Wrld War -
I (Webi nar)
Invited Talk - Chemi stry 23/ 05/ 2020
Ther noel ectri c energy
harvesting: From
fundanental s to device
applications (\Webi nar)
Invited Talk - Seeing the Chem stry 28/ 05/ 2020
Nano - | nportance of
Advanced El ectron
M croscopy in
Nanomat eri al s Research
(Webi nar)
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 1 5.2
I nt ernati onal Mat hemat i cs 1 5.75
I nt ernati onal Engl i sh 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher

during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12924_journals_notified_on_UGC_1630049557.xlsx

Department Number of Publication
Commer ce 3
Cheni stry 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Rat i onal K. T. 2019 19 St. 19
desi gn of | Shal unon, Materi al s M chael ' s
gel ati n/ na | Han- Tsung |[Sci ence En Col | ege,
nohydr oxya Li ao, gi neering Cherthal a
patite Chang- Yi
cryogel Kuo, Chak-
scaffol ds | Bor Wng,
for bone r | Chien-Ju
egeneratio | Li, Mni
n by intro| P.A Jyh-
duci ng Pi ng Chen
chem cal
and
physi cal
cues to
enhance os
t eogenesi s
of bone
nmarr ow nes
enchynal
stemcells
On Sm sha M I nt er nat 2019 Nill St. Nill
mat ri x A and P G i onal M chael ’ s
sem groups Roneo Jour nal of Col | ege,
and matrix Resear ch Chert hal a
sem group and
amal gans Anal yti cal
Revi ews
(1 SSN
2348-1269)
Good Sam The I nve 2019 Nill St. Nill
Fences Johnson sti gator M chael ' s
Make Good (An Intern Col | ege,
Nei ghbour s ati onal Chert hal a
Water as Ref erred
a Nat ur al Jour nal of
Fencing in Mul tidisci
Movi es plinary Ex
pl orati on,
| SSN:
2454-3314)
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
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Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Good Sam The I nve 2019 Nill Nill St

Fences Johnson sti gator M chael ' s
Make Good (An Intern Col | ege,
Nei ghbour s ati onal Chert hal a

Wat er as Ref erred
a Nat ur al Jour nal of
Fencing in Mul tidisc

Movi es plinary Ex

pl orati on,
| SSN:
2454- 3314)
On Sm sha M I nt er nat 2019 Nill Nill St.

matri x A and P G i onal M chael ' s
sem groups Roneo Journal of Col | ege
and matrix Resear ch Chert hal a
sem group and
amal gans Anal yti ca

Revi ews
(1 SSN
2348-1269)

Rat i onal K. T. 2019 8 16 St
desi gn of Shal unon, Mat eri al s M chael ' s
gel atin/ na | Han- Tsung |Sci ence En Col | ege,
nohydr oxya Li ao, gi neering Chert hal a

patite Chang- Yi

cryogel Kuo, Chak-
scaffolds | Bor Wng,
for bone r | Chien-Ju
egeneratio | Li, Mni
n by intro| P.A Jyh-

duci ng Pi ng Chen
chem cal

and
physi cal

cues to
enhance os
t eogenesi s

of bone
marr ow nes

enchynal
stemcells
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

Att ended/ Semi 22 5 8 3

nar s/ Wor kshops
Resour ce Nill Nill 1 1
per sons

No file upl oaded.
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3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Course at GHSS,
Ar eepar ambu

activities activities
ZEST Expo - Dept. of Zool ogy 3 90
Exhi bi tion
Free nedi cal canmp Dept. of Zool ogy 3 70
and sem nar on
Lifestyl e D seases
Di stribution of Dept. of Zool ogy 3 90
fruit plants
ChenWwnder s- Depart ment of 8 350
Qutreach progranmme Chem stry
ENCON Cl ub ( For Depart nment of 2 30
energy conservation Chemi stry in
and environment Associ ation with
protection) Quiz BPCL, Kochi
Conpetition
Prepartion and Depart nment of 4 25
Di stribution of Chem stry in
Sani tizer Association with
Rotary Cl ub
ENCON Cl ub ( For Depart nent of 2 20
energy conservation Chemistry in
and environment Associ ation with
protection) Essay BPCL, Kochi
Witing Conpetition
Bench mark survey B. Voc Educati on 2 180
on e-literacy anobng |Ext ensi on Progranmre
hi gher secondary ( BEEP)
school students at
CHSS, Areeparanbu
St udy gap BEEP 2 200
identification test
anong sel ected
group of students
at GHSS,
Ar eepar ambu
Four days Bridge BEEP 4 250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Uni versity of
Keral a Best NSS

Uni versity of
Ker al a

200



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12924_Extension_1630222449.xlsx

Unit award

Pre RD Canp 2019

Directorate, NSS

NSS Uni versity of Uni versity of 1
Keral a Best NSS Ker al a
Programme O ficer
awar d
NSS Participation in Regi onal 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Depart ment of Preparati on 4 25
activity of Chemi stry, and
Chem stry Rotary C ub Di stribution of
Depar t nent Sanitizer
M ssi on and NSS Unit, St. Pond 2 100
Swachh Bhar at M chael ' s rej uvenation
Col | ege and project in
Thanneer mnukkam |adopt ed vil | age
G ama
Panchayat h
Gandhi NSS Unit, St. Thunpol i 2 50
Jayant hi M chael ' s Rai | way station
Col | ege and cl eani ng
Sout hern
Rai | ways
Suchi t wa NSS Unit, St. Cl ean 1 10
M ssi on M chael ' s Pal | at hur ut hi
Col | ege, Drive
Pol [ ution
Control Board,
Suchi t wa
M ssi on,
Haritha Keral a
M ssi on, House
boat Owners
Associ ati on and
NCC
Suchi t wa NSS Unit, St. Mega cl eani ng 1 50
M ssi on M chael ' s at
Col | ege and Thanneer mnukkam
Thanneer nukkam G ama
G ama Panchayat h
Panchayat h
Worren’ s Day NSS Unit, St. Cl ass on 1 10
M chael ' s WOITEN
Col | ege and enmpower ment
Thanneer mukkam
G ama
Panchayat h
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Pal liative NSS Unit, St. Pal liative 1 5
Car e Day M chael ' s care
Col | ege and
Al appuzha
District
initiative
“Vi mukt hi’ NSS Unit, St. Dr ug 1 40
M chael ' s awar eness
Col | ege, canpai gn in the
Uni versity of |adopted village
Keral a, CGovt.
of Kerala and
Thanneer mukkam
G ama
Panchayat h
Vi mukt hi’ NSS Unit, St. Dr ug 1 100
M chael ' s awar eness
Col | ege, canpai gn anong
Uni versity of school and
Keral a and col | ege
Govt. of Kerala students
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Cross cul tural
communi cati on and

student groups fro
Ki ngs Col | ege,
London

study assistance to

30

m

Ni |

9

St udent

Exchange

10

Ni |

90

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Pr oj ect SRM ST, Ka 01/ 04/ 2020 30/ 06/ 2020 Akhi na
wor k t t ankul at hur Roshi n
Pr oj ect Pr oj ect Uni versity 01/ 04/ 2020 30/ 06/ 2020 Robin S
wor k of Del hi Babau
Proj ect Pr oj ect Cohi n 01/ 04/ 2020 30/ 06/ 2020
wor k Uni vi ert sy Sreel akshmi
of Science S
and
Technol ogy
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I nternship | ndustry- QUEST 02/ 04/ 2019 10/ 05/ 2019 4t h Sem
academ a B. Voc SVD
I i nkage st udent s
I ndustri al | ndustry- | BS 04/ 10/ 2019 08/ 10/ 2019 5th Sem
vi si t academ a Bangal ore B. Voc SWD
I i nkage st udent s
I ndustry- Mar ar i 29/ 08/ 2019 29/ 08/ 2019 4th Sem
Destinati on academ a Beach Resort B. Voc
Vi sit i nkage Tourism
Student s
Avi ati on | ndustry- Ri ya 01/ 11/ 2019 15/ 11/ 2019 5th Sem
traini ng academ a Travel s, B. Voc
i nkage Kochi Tourism
St udent s
I nternship | ndustry- e Tea 01/ 04/ 2019 15/ 05/ 2019 4th Sem
acadeni a country, B. Voc
i nkage Munnar e Tourism
Leaf, Munnar students
* Fog,
Munnar e
Car danom
country,
Munnar e
Xandar i
Pear |,
Mar ai kul am e
Cgh Coconut
Lagoon,
Kurmar akom
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Red Hat India 13/ 01/ 2020 Trai ni ng 140
Pvt. Ltd certification in
Red Hat courses
Proteus Info Tech 25/ 09/ 2019 | ndustri al 140
training and career
counsel I'i ng
King' s Coll ege, 27/ 03/ 2019 Exchange of Nill
London visiting scholars
for the purpose of
conducti ng sem nars
and cl asses
Pro Hub Process 15/ 03/ 2019 Pr of essi onal 33
Managenent Pvt. Ltd Trai ni ng Service
and Departnent of
Commer ce,
M chael s Col | ege,
Chert hal a



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12924_Linkages_1630303677.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
50 46. 65
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsof t Ful I'y 2011 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23124 4697856 151 44668 23275 4742524
Books
1216 1234577 5 7779 1221 1242356
Ref erence
Books
Jour nal s 29 161868 Nill Nill 29 161868
Di gital 1 38100 Nill Nill 1 38100
Dat abase
CD & 60 7000 Nill Nill 60 7000
Vi deo
Li brary 1 14986 Nill Nill 1 14986
Aut omat i on
Weedi ng 58 4000 Nill Nill 58 4000
(hard &
soft)
O hers(s 9 31000 Nill Nill 9 31000
pecify)
O hers(s 25 25230 27 30476 52 55706
peci fy)
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View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 110 3 1 0 0 14 11 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 110 3 1 0 0 14 11 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9 8.81 40 37.84

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical and acadenic support facilities available in the College are
wel | maintained by followi ng a system of consistent nmaintenance framework. This
is done with the assistance of tinely nonitoring and eval uati on conducted by
the College conmittees |i ke Purchase Conmttee, Library Committee, College
Devel opnent Council, and Academic Monitoring Conmittee. The periodical report
is well looked into by the concerned authorities and financial support for
mai nt enance and utilization of conmputers, |aboratory equipnent, physica
facility in laboratory, LCD projectors etc are provi ded by Managenent, PTA and
ot her agencies. Coning to the case of facilities available in the College, the
details are presented and updated in the college website tinely by a System
Admi nistrator. The | aboratory facilities available are fully functional with
all necessary apparatus and chemcals. The Coll ege wal ked its talk on
activities ained at sustainable devel opnent and energy conservation which
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culmnated in the installation and nai ntenance of sol ar power systens including
solar street lights in the canpus. Situations of power failure are overcone
with the help of generator supporting the entire operations in the College. The
Library of the College is automated with Libsoft and statutory nmaintenance and
utilization of the resources are ensured. The Managenent and faculty of the
College is comritted in its service towards conmunity devel opnent which is
portrayed through the efficient nmanagenent and functioning of the | GNOU st udy
centre in the canmpus. The College also has facilities |ike a well maintained
canteen, a reprographic centre to support the all round anbi ence of the
Col I ege. The Departnent of Physical Education with the help of PTA and
Managenent | ooks into the maintenance of the 400 mtrack and the Gymasi um The
wel I maintained and cl ean environnent of the canpus is made possible by the
selfless effort of the different staff, student and al ummi segnents of the
col | ege.

https://www.stmc.ac.in/smc_college/qgpolicy.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege 35 39000
frominstitution Schol ar shi ps
Fi nanci al Support
from O her Sources
a) Nati onal Fi sheries e grant 222 2954669
b) I nternati onal I ndi an 15 15000
Jeevakarunya Trust
Schol arshi p
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Oientation 06/ 07/ 2019 230 Car eer Gui dance
Programe for First and Pl acenent Cell
year Students
Valk Wth a 16/ 09/ 2019 36 Kerala State
Schol ar programe Hi gher Educati on
Counci |
Schol ar Support 01/11/2019 40 Kerala State
Pr ogr amme H gher Educati on
Counci |
Skill Devel opnent 28/ 10/ 2019 40 G 1 Ms, Kochi
Pr ogr amme
Skill Devel opnent 11/ 10/ 2019 45 SIPL Training
Wor kshop House, Cochin
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Over seas Nill 80 Nill Nill
Educati on
2019 Car eer Ni |l 30 Nill Nill
Counsel I'i ng
by Level 3
2019 Cvil 204 Nl Nill Nill
Service
Schol ar shi p
Exam
2019 80 Nl Nill Ni |l
Schol ar shi p
Test by
Enbri dge
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 6 BSc Physi cs SN M Sc
Col | ege, Physi cs
Cherthal a
2020 1 BCom Conmer ce Toi - G aduat e
Chonai , Di pl oma in
Institute of Ment ori ng
Technol ogy, and
New Zeal and |Pr of essi onal

Leadership ?
Level 7
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2020 1 BCom Conmrer ce Uni versity M Phi |
of Keral a
2020 4 BSc Zool ogy M Sc
S. N. Col | ege, Zool ogy
Cherthal a
2020 1 BSc Chemi stry Centr al (VST
Uni versity Cheni stry
of Keral a
2020 1 BSc Chemi stry Keral a M Sc
Veterinary Quality
and Ani mal Control in
Sci ences D ary
Uni versity Sci ences
2020 4 BSc Chem stry St. VBc
M chael ’ s Chemi stry
Col | ege,
Cherthal a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
SET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Sports Arts
Festi val

Col | ege Level

235

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Best Nat i onal Nl 9245 CGour i
Actress Manoj
Chandr an
2020 First Nat i onal 1 Nill 8843 A ay
pl ace in Janes
120 kg
power
lifting
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)
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The participation of students in the effective governance of the College is
materi al i sed through the Col |l ege Uni on Executive Conmttee and other students
associ ation, clubs and foruns. In every acadenm c year the College union is
formed by the election held in parlianmentary node in accordance with the
gui del i nes of Lyngdoh Conmittee, Governnment of Kerala and University of Keral a.
The Uni on consists of Chairman, Vice-Chairman, CGeneral Secretary, University
Uni on Councilors (Two), College Magazine Editor, Arts Club Secretary, Lady
Representatives (Two), Sports Secretary and C ass Representatives. The col |l ege
uni on organi zes various extracurricular activities such as Arts Festival,
Sports Festival, Food Fest, Onam and Christmas Cel ebrati ons and many ot her
capacity building activities of the canpus. The students under the | eadership
of college union, NSS, NCC and Wnen's Cell are very active to nmake clean and
green canpus. Al the activities of the students are advised and facilitated by
the Principal and Staff Advisor. The college union executive comittee convene
regul ar neetings with class representatives, departnent association in-charge
students and i nformthe needs and concerns to the Principal, the College
Council or to the Managenment. Each departnent has an association to coordinate
and organi ze various academ c and extracurricular activities in the canmpus. The
| QAC, Anti-Ragging Conmittee, Library Conmittee etc are also functioning wth
the active participation and support of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi association of the College is nanmed SMRUTH and is functioning in
accordance with the provisions of Travancore Cochin Literary Scientific and
Charitable Societies Act of 1955. The office of the sane is functioning within
the campus of St. Mchael’s College with Alumi chapters of departnents to be
formed with approval and concurrence fromthe parent organi sation. The ai m of
SMRUTHI is to foster relationship between past and present generations of the
institution. Al the past students of the College are eligible to becone
menbers of SMRUTHI and the affairs of the organisation is nmanaged by the
Executive Committee of 8 nenbers — One President, two Vice Presidents, one
Secretary, two Joint Secretaries, one Treasurer and five other nenbers. The
General Body Meeting of the association is proposed to be conducted every year
on the 26th of January. The Bye | aw of SMRUTH spells out the rules and

regul ations to be foll owed and the nmain objectives include ? To maintain
contacts of Alumi with the alma-mater. ? To foster relationship between past
and present students of the institution. ? To keep the old students inforned of
the growth and devel opnent of the institution. ? To give an opportunity to the
old students to take part in building up and maintaining the traditions of the
institution. ? To serve as a forumstriving to get a proper blending of the
theoretical and practical aspects of education. ? To institute prizes,

schol arshi ps, book banks, infrastructure devel opnent etc for the students of
the College. ? To help the students passing out of the College in securing
enploynent in line with their qualifications. ? To enable projects to support
eligible children of Alumi in terns of educational expenses. Wth the above
said ainms, the alumi of the College, SMRUTH strives ahead to provide a
congeni al and proni sing atnosphere for the students.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

56000




5.4.4 — Meetings/activities organized by Alumni Association :

1. A Historical docunment on the phenonenal contributions by the cultura
lumnaries in the Latin catholic anjootikar conmunity authored by Fr. Nel son
Thai paranbil, a forner student of St. Mchaels coll ege was published in St
M chael s Col |l ege and rel eased by Dr James Anaparanbil bishop of Al apuzha on
17t h August 2020. An online discussion of the book was organi sed for 10 days
consecutively by SMRUTH and nany Mal ayalam witers took part in the
di scussion. 2. Father John Boya a former student of Saint M chaels college has
been appointed as the secretary to Inter nuncio in Burkina faso Africa. SMRUTH
executive comittee extended heartiest congratulations to Fr. Boya on his
appointnment . 3. M. Joy Sebastian, former student of St M chaels coll ege
Cherthal a and CEO of Techgentsia with his innovative V-consol e project bagged
rupees one crore.V-Consol, the videoconferencing solution devel oped by
Techgentsia, will now becone the official videoconferencing partner of
CGovernnent of India. It achieved this by conpeting agai nst sone of the biggies
in the sector. According to officials, 1,983 applications were received to
develop the solution. O this, 12 applicants with innovative vi deoconference
solutions were shortlisted. It was further cut to five for building a ready for
the market product before the w nner was selected. Joy Sebastian, 44, Chief
Executive Oficer and Managi ng Director of Techgentsia, expressed happi ness at
wi nni ng the chall enge and t hanked his 65-nmenber team “From now on V-Conso
will replace foreign tools for videoconferencing of governnment neetings.
Executive conmittee of SMRUTHI congratul ated Joy Sebastian on his spectacul ar
achi everrent. 4. M) Enmanuel, forner student of St Mchaels coll ege has been
sel ected by Caritas India as the best volunteer for nass awareness canpai gn on
covid-19 i muni zati on progranmme by characters India SVRUTH executive conmittee
congratul ated him 5. Mchaels career and sports acadeny was set up by the
managenent in collaboration with a teamof fornmer students of St M chaels
college to facilitate the physical fitness training programfor mlitary
recruitment and for other career possibilities in defence and | aw enforcenent
6. Rev Sr G zala Ceorge, former student of Saint M chaels coll ege was appointed
as the principal of Mercy Coll ege Pal akkad. SMRUTHI executive comittee
congratul ated the sister on her achievenent. 7. Vijay Victor a forner student
of Saint Mchaels college was felicitated by SMRUTH, fornmer students forum on
successful conpletion of his PHD in Szent |Istavan University Hungary. 8. A
gat hering of the econom cs 1982-85 batch was convened at St M chaels college in
the nmonth of January 2020 9. As part of the golden jubilee celebrations, Al umi
associ ation decided to make a contribution to construct a new col | ege canteen
and an appeal in this regard was sent to the nenbers and a coll ection has been
made to the tune of Rs. 56000 on 4th April 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A culture of solidarity and nutual respect is nurtured in the College through
the system of decentralisation of authority and participatory managenent in the
system of governance. The organisation of the College apart fromthe Managenent

authorities has Principal as the academ c¢ and adm nistrative head. The
principle of decentralisation is practised fromthe Governing Body right down
to the grass root |evel which helps develop the quality of |eadership and
subsidiarity anong the staff. The Coll ege strictly adheres to the rules and
directions of the University as well as the policy decisions of the Governing
Body. This is carried out in the daily functioning of the College by the
deci sions of the College Council consisting of the Principal, Heads of
departnents and el ected nmenbers fromthe faculty. The clubs and organi sations




in the College also help to fulfill these principles. The faculty nenbers are
given freedomto organi se teaching — |l earning and extracurricular activities
within the prescribed curriculum The |1 QAC of the College initiates quality
enhancement progranmes while futuristic plans are evolved and inplenented with
active participation of the Planning Board. A two tier body is constituted in
the College for effectively running the acadenic activities of the CBCSS
programe. This system has the Departnent Level Monitoring Committee (DLMC) at
its base consisting of the Head and faculty nenbers of each departmnment which
| ooks into the normal curriculum and continuous eval uation process of students
and al so grievances of students in these matters if any. The Col |l ege Leve
Monitoring Conmmittee (CLMC) at the higher level consists of the Principal as
the Chairperson and all Heads of departnents. Activities |ike conduct of
i nternal exam nations and eval uation, allotnment of students for open courses,
student grievance redressal etc are conducted by the CLMC. This system of
decentralisation and subsidiarity operationalised in the institution helps in
the effective managenent of the functioning of the Coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The systemfollowed in the University
of Kerala nmakes it the prerogative of
the University to frame the schenme and

syl | abus of courses offered and
obligatory for the affiliated Coll eges
to follow the same. As followed, our
Col l ege also offers courses /
programes prescribed by the University
and follows strict norns to ensure
quality delivery. Choice Based Credit
and Senester Systemis followed in the
case of curriculum of UG courses. The
faculty nenbers of the College
participates in the workshops and
training sessions organi sed by the
University and Kerala State Hi gher
Education Council on curricul um
devel opment and voi ce their opinions
gathered fromdi fferent stake hol ders
of the institution. The academ c
efficiency of the faculty is supported
to inprove by participating in research
wor k and naki ng publications to keep
abreast of energi ng avenues of
know edge. The academi c year begins
with a neeting of the College Counci
to deci de upon the inplenentation of
the prescribed curriculum Departnent
| evel discussions are nmade and

i ndi vi dual teachers finally take up the

final responsibility of quality
deliverance with effective supervision
and support fromthe authorities. Added
to this, Seminars / Invited Tal ks al ong




with the stipulated prograns |ike Wl k
with a Schol ar, Student Support
Programme, Renedi al Coaching etc are
conducted for students to suppl enent
the content of their curriculum The
Bri dge courses given to students give
them an opportunity to integrate their
prior knowl edge in all subjects with
due proficiency. Feedback on curricul um
gi ven by various stakeholders is
communi cated to the University through
BoS nmenbers and thus the institution
finds ways of expressing their views
and opi nions even by remaining within
the stipul ated franmeworKk.

Teachi ng and Learni ng

The teaching and | earning process
followed by this affiliated College is
that of CBCSS as prescribed by the
University of Kerala. The traditiona
tal k and chal k nethod is followed side
by side with the use of nodern
techni ques of teaching keeping in |ine
with the demands of new generation
| earners. The faculty makes use of
advanced I CT tools and LCD projectors
mounted in classroons in addition to
provi di ng advanced references and study
materials to inspire students towards
hi gher | evels of |earning and
understanding. This inculcates in them
a met hod of assisted as well as self
| earning. Skill devel opnent is inproved
t hrough knowl edge acqui sition gai ned
wi th practical sessions. The | ocational
significance of the College calls for
adopting the strategy of inclusion
i nvol ving advanced as well as sl ow
| earners in various programes |ike
WAS, SSP, the Renedial Coaching ASPI RE
Expert talk etc. At the begi nning of
courses, freshers are nade to
participate in Orientation and Bri dge
Courses which hel ps themto acquaint
with the curriculumas well as the
proceedi ngs, rules and regul ati ons of
the canpus life. Quality education is
delivered through systematic nethods of
i nternal exam nations, proper
eval uati on and feedback from students
along with systens of tutorial and
mentoring. Doors to arenas of higher
| evel s of know edge are opened through
conponents of assignnents and sem nars
which insists on the efficient usage of
library and know edge nedi a. The cl ubs
and organi sations in the College
provide multifarious |earning
opportunities to students outside their




syl l abus. Added to this are Field/

I ndustrial/ Institutional visits and
extension activities which add to the
matter gained fromthe Canpus and hel ps
in the devel opnent of all round
personal ity and acadeni ¢ devel opnent of
students.

Exam nati on and Eval uati on

The teaching and | earning process is
duly followed by systenmatic nethod of
exam nation and eval uati on as
prescribed by the directives provided
by the University in the Acadenic
cal endar. A Continuous Interna
Eval uation (CIE) foll owed by an End
Senmester External Exam nation is
prescribed in the two tier evaluation
system of the University. The externa
exan nation and eval uation is done by
the University whereas Coll ege takes
special care to stick to the
regul ati ons nentioned by the University
with regard to internal valuation
I nternal exam nations are conducted on
a centralised node with tinmetable being
prepared by the Staff Council and the
Exam nation Committee with the
i nvol venent of CLMC. CBCSS Co- or di nat or
| ooks into the conduct of the sane. The
departnents’ calls upon an Open House/
Meet the Parent programme after this
exam nation to nmake the parents know
about the academ c position of their
war ds. Proper evaluation is also
suppl enent ed t hrough presentati ons,
assi gnnents and such ot her nethods as
suited to the topic and aptitude of
students. These methods of assessnent
and eval uation are neant to provide for
the intellectual devel opnent and
creative thinking of the students.
Internal marks are then uploaded to the
Uni versity to be further considered for
the final evaluation and assessnent
pattern as prescribed by the
Uni versity.

Research and Devel oprent

A Col l ege started in the mdst of
first generation | earners has now
graduated into a centre assisting

Research and Devel opnent. The faculty
and students of the Coll ege are
provided wi th anple opportunity for
pursuing quality research and this is
wel | indicated by the increasi ng nunber
of faculty with research degrees and
many on their way. Added to this
encouragenent is given to faculty by
t he Managenent and authorities to do




research in rel evant disciplines and
publish articles in reputed journals as
al so participate in sem nars/ workshops
of different categories. The Research
Pronotion Council of the College
encour ages teachers for the sane as is
evident in the successful progression
of the DST FIST. Sem nars/ workshops at
Nati onal and International |evels are
organi sed by departnments to w den the
area of know edge as well as providing
the students with a wi der academ c area
of research. Teachers are also
encouraged to participate in the cal
for projects and such other
associ ations nmade tine to tinme by
reputed and of ficial agencies.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The Library of the College is
noderni sed with automated facilities of
bar coding and rel ated procedures. The
anbi ence provided in the Library by the
future oriented directives of the staff

makes the place apt for research
assi sted reading and action. Access is
provided in the library to online
resources |ike | NFLI BNET that nmakes
avai l abl e e books and e journals. The N
LI ST programres in | NFLI BNET hel ps
updati on of know edge and the Online
Publ i ¢ Access Cat al ogue (OPAC) aids
users search the information resources
available in the library. The
requi renents of Divyangjan students are
al so | ooked into by making provisions
for ranp access and naki ng avail abl e
audi o books and DAI SY assi st ance when
need arose. To aid the unendi ng guest
for know edge, uninterrupted high speed
internet facility is nade available in
the library. Understanding the
i nportance of | CT based | earning,
cl assroons are provided with LCD
projectors to nake the teaching
| earni ng process nore interesting and
easi |y understandabl e. The hi gh speed
internet connectivity and W-Fi adds to
the ICT infrastructure of the Coll ege.
Wth regard to the facilities avail able
in the science |aboratories, the
situation is appreciable which is also
extended o the usage of students from
ot her educational institutions.
Provisions are made for smart
cl assroons and we al so have a | anguage
and conputer lab to assist the students
in their pathways of learning. CCTV is
installed at crucial spots in the
Campus. The Col | ege was sel ected for




financial assistance under the RUSA
scheme of Govt. of India. The basic
infrastructure is in a phase of
conti nuous i nprovenent.

Human Resour ce Managenent

The human resource arny of the
Col | ege conprises of able and efficient
staff and students. Policies and
strategies are formulated fromtine to
time to assess and neet the human
resource requirenents alng with
provi di ng opportunities and incentives
to better their output. The Coll ege
strictly follows the stipulations of
the State governnent, University and
UGC with regard to matters of hunman
resource managenent as well as
apprai sal of staff. The system of
partici patory managenent as well as
decentralisation of power helps in the
promotion of |eadership qualities anbng
the staff. The menbers are al so
encouraged to participate in various
forums through the dissem nation of
i nformati on regardi ng such
opportunities and support for the sane.
Updati on of know edge and productivity
is pronmoted through participation of
staff in orientation/ refresher/ short
termcourses. Apart fromthe academnc
and official activities of the staff,
their extracurricular and recreationa
activities are supported through
conduct of picnics, sports events for
menbers, retirenment functions etc al ong
with several welfare schenmes. The HR
managenent of students is done through
effective inplenentation of teaching
| earni ng process and the various
prograns and extension activities that
hel p devel op the hidden tal ents anong
them Regul ar conduct of val ue
education cl asses | ooks into the
personal ity devel opnent of students. In
their academ c field, proper individual
attention is provided through the
mentori ng system where each faculty
mai ntai ns a healthy and consi st ent
relation with their nentees and thus
functions as their guide and notivator.
Any problens if found anong the
students are addressed by the Gievance
Redressal Cell as well as the Anti
Ragging Cell. Being in College under
such gui dance and supervision, the
future of their wds are too | ooked
after by the Career Cuidance and
Pl acenent Cell of the College which
conducts or guides the students to




participate in placenent drives.

Industry Interaction / Collaboration

Aligning the academ c as well as the
extra curricular activities of the
students, the College ains at the
attai nnent of high standards of
intelligence and enployability skills
anong students. This skill upgradation
and attai nment of enployability skills
is further assisted by the signing of
MoU by the College with various
institutions and departnents to bring
in academ a — industry interface.
Industrial visits and internships are
arranged for students of severa
departnents of study with various
governnental and non-gover nnent al
organi sations as well as in national
reputed agencies. Trends in nodern
nmet hods of research and anal ysis are
amassed by the faculty through their
participation in various assignments
and sem nars. The Vocati onal depart nent
of the College has regular industry and
destination visits as well as
i nternship programmes included in their
syl l abus along with major tie ups. ED
Cell of the college has been registered
with the District Industries Centre,
Dept. of Industries and Conmerce, CGovt.

of Kerala and this cell ignites the
hi dden entrepreneurship skill anong
students.

Adm ssion of Students

Being a College affiliated to the
Uni versity of Kerala, the adm ssion and
all ot ment of students to various
academ ¢ programmes are done through
the Single Wndow Centralised Adm ssion
Process done by the University and
intimated to the College fromtine to
time. Allotnment of seats for each
category is fixed by the State
Governnent and the University strictly
follows the rules. Due weightage is
given for Divyagjan, SC ST/ OEC/ OBC
students as well as students who exce
in sports and cultural activities. The
only freedom given to Coll ege
authorities with regard to adm ssion of
students is the allotnents to be nade
under Managenment and Conmunity quot a.
The 20 of seats each covered under this
two heads are filled by the Managenent
following certain nerit based
stipul ations set by the authorities.
I nformati on regardi ng the courses
offered by the College, facilities
avail abl e, code of conduct for




different stake holders and rules are
made known to students through it’s
prospect us, handbook and website. After
involving in initial allotment process
by the University, the remaining part
of adm ssion procedure is nmade hassle
free in the College. At the Coll ege
the young aspirants and their parent /
guardi ans are assisted by an adm ssi on
conm ttee constituted at that tine for
providing tinmely help to the newy
added nenbers of the College famly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The inplenentation of e — governance
inthe College is inalimted way only
and hence the section of planning and
devel opnment is not nmaking full usage of
technol ogy. Pl anning of the various
activities and inplenentation of
academ c progranmes is done in the
Col I ege through the conventional method
i nvol ving regul ar neetings of concerned
bodi es. However, conmunication anong
staff and with students is done through
What sApp groups. Class tutors properly
nmoni tor the nedi a nessages sent. Though
informal such initiatives help the
ef fective planning and inpl ementation
of regular activities. The acaden c
schedul e, course details and ot her
rel evant information of the college is
upl oaded to the college website for
information of different stake hol ders.

Adm ni stration

El ectronic nedia aids the
communi cation of academ c and
adm ni strative functions. Various
details of students with severa
subdi vi si ons, tinetabl e preparation,
process of conducting interna
exam nation and eval uati on, exam
regi stration, scholarship details etc
are managed t hrough online portals. The
student information related to
attendance, nentoring, assignnent etc
as also their adm ssion and TC rel ated
matters are recorded with the hel p of
Total Canpus Solutions. Electronic
formats al so suppl enment communi cati on
with the University and Gover nment
departnents and al so intra college
communi cations. Governnent has issued
orders meki ng the regional |anguage
Mal ayal am of ficial medi um of
communi cation to Government. Use of
SPARK t o nmanage sal ary, PF and ot her




financial statenments of staff and
regul ar exercise of PFMS portal to
upl oad the expenditure details with
regard to Governnent funds is resorted
to in the respective mtters.

Fi nance and Accounts

The finance and accounts of the
Col l ege i s managed partly through the
system of e-governance. The Principal’s
signature is nade digital. Details
regardi ng personnel admnistration and
payrol |l function of staff are conducted
t hrough SPARK software. The gover nnent
funds are received and di sbursed
t hrough PFMS (Public Financi al
Managenent Systen) of CGovernnent of
India. Gain PF is applied for matters
connected with staff PF. State
Gover nnent Schol arshi ps and e grants
are di sbursed to students through
online operations. The use of e-
governance is also resorted to in the
di sbursenent of various grants for
students, funds under several projects/
schemes/ funds for new initiatives of
gover nnent such as SSP, WAS, ASAP etc.

St udent Admi ssi on and Support

Si ngl e wi ndow Conmon Admi ssi on
Procedure of the University is
attenpted by the College for adm ssion
of students to various academc
programes of the University offered by
the Coll ege. Total Canpus Sol utions
attends to the remaining procedures to
be done at the College. Online
information is provided about details
of the fee structure and programes/
courses offered. After admi ssion,
procedures in their tenure as student
i ke student enrol nment, exam
registration, fee remttance etc are
done online in the Coll ege. Educationa
assi stance to various categories of
students |ike schol arships, fee
concessions etc are verified, processed
and di sbursed directly through
beneficiary account. Beneficiaries are
al so provided with online facility
about the resources covered by digital
library.

Exam nati on

Online facility is resorted to in the
entire process connected with
exam nation starting from exam
registration to fee remttance and
downl oadi ng of hall tickets and results
for both UG and PG courses of fered by
the University of Kerala. Online
downl oadi ng and printing of PG question
papers was introduced by the University




recently and being an affiliated
Col | ege, we al so practise the sane
efficiently. Details about interna
assessnent of students are submitted to
the University online. However, with
regard to the usage of online
facilities in the conduct of internal
exans, e-governance is used in a
limted way |ike centralised printing
of question papers, assignnment of
invigilation duty for staff etc. The
Col l ege offers extended service to the
society by providing facilities to
private regi stered candi dates of the
Uni versity of Keral a.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill One day Nill 55
State 23/ 09/ 2019 |23/ 09/ 2019
| evel
Wor kshop
on Public
Fi nanci al
Managenent
Syst ens
(PFMS) and
Expendi t ur
e, Advance
and
Transf er
(EAT)
Modul e
2019 An Nill 56 Nill
i nvited 15/ 11/ 2019 |15/ 11/ 2019
tal k on
Respecti ng
IPRin an
Acadenic E




nvi r onnment

2019

Wor kshop
on Qut come
Based
Educati on
(OBE) and
I CT

Nl

10/ 03/ 2020

10/ 03/ 2020

50

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Programme XLI

13/ 11/ 2019

03/ 12/ 2019

28

Orientation
Programe XL

16/ 10/ 2019

05/11/ 2019

21

UG sponsor ed
refresher
course in Media
St udi es

23/ 01/ 2020

05/ 02/ 2020

14

A short term
course in e-
Teaching with

Lear ni ng

Managenent

Syst ens

08/ 05/ 2020

17/ 05/ 2020

10

UGC sponsor ed
refresher
course in
Citation
Net wor k

Anal ysi s and

expl oratory

data anal ysi s
using R

18/ 02/ 2020

02/ 03/ 2020

14

Ref r esher
course in
Mat eri al

Sci ences, UGC-
HRDC Uni versity
of Calicut

03/ 12/ 2019

16/ 12/ 2019

14

Ref r esher
Course in
Envi r onnent al
Sci ences, UGC -
HRDC , Keral a
Uni versity

11/ 01/ 2020

24/ 01/ 2020

14

Ref r esher
Course In
Chem stry For
Hi gher

01/ 09/ 2019

31/ 12/ 2020

90



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12924_Development_training_programmes_1630222070.xlsx

Educati on
(Swayanm) SWAYAM
ARPI T, Al CTE,
VHRD,

Gover nnent of
India (Online)

Short term 1
Cour se (Swayam
(Online)

29/ 07/ 2019

20/ 09/ 2019

52

Ref r esher 1
Course for
Uni versity/

Col | ege

Teachers U. G C
Human Resource
Devel opnent
Centre (HRDC)
Uni versity of
Ker al a

30/ 01/ 2020

13/ 02/ 2020

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill 6

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? Staff Cooperative
Bank and Cooperative
Store ? Medi cal
rei mbursenent ? Festival
al | omances ? Tour
Programmes ? Interim
relief for newy
appoi nted staff ? Day
Care Centre for the
children of staff nenbers
? Cricket Practice Nets

? Staff Cooperative
Bank and Cooperative
Store ? Medi cal
rei mbursement ? Festival
al | owances ? Tour
Programmes ? Interim
relief for newy
appoi nted staff ? Day
Care Centre for the
children of staff nenbers
? Cricket Practice Nets

? Schol ar shi ps
instituted by various
agenci es. ? Endowrent
prizes instituted by

various departnents, PTA,
Managenment and Alumi. ?
Stipend ? Free nedical
check-ups ? Cooperative
Store ? Cafeteria ?
Students Group Acci dent
I nsurance Policy schene ?
Hostel Facility ? Special
Grants for SC/ ST students
? Emergency Medical Hel p
? Wl l ness Centre ?
Physi cal Fitness Training
? Conmmon room and Toi |l et
for Grls ? Cyber Café
and Networ k Resource
Centre ? Toilet and Ranp
for PWD students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Keeping in line with the principles of our
mai ntai ned in the managenent of fi nanci al

institution,
resources of the Coll ege.

transparency is
From t he



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12924_Training_Programmes_1630303895.xlsx

base, all bills and paynent vouchers are checked and signed by the Accountant
and presented to the Principal for pay order. The Planning, Purchase and
Fi nance Committees of the College in consultation with each other takes
decision on nmajor matters of internal finance. The cash registers and officia
accounts are regularly checked by the internal audit commttee of the Coll ege.
The Uilisation Certificate with regard to UGC Governnent grants/ projects is
produced to concerned authorities after conpletion of audit. External audit is
done by officials fromthe Ofice of the Accountant Ceneral, Trivandrum Ofice
of the Deputy Director of Collegiate Education, Ernakulam and al so Depart nent
of Finance, Governnent of Keral a whenever required. The incone and expenditure
statenment of the PTA of the College is also subject to audit by concerned audit
menbers in the PTA Executive Commttee and finally presented to the General
body for approval. The other organi sations and Progranmes conducted in the
Col l ege are also nade to follow transparency in matters of finance. So the
funds of NCC, NSS, WA5, ASAP etc are also nonitored and audited by concerned
Central/ State Government Departnents. Such practices of internal and externa
audit help us to maintain sound financial health and proper accountability of
the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managemnent 8210828 Col | ege Expenses
View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes | QAC

Adm nistrative Yes Deputy Yes CGover ni ng
Di rector of body

Col | egi ate

Educati on,

Er nakul am
Account GCener al
O fice Thiruvan

at hapuram

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Contribution towards departnments for conducting State/National/lnternational
Sem nars and Conferences ? Contribution towards activities of NCC NSS ?
Contribution towards student participation in Youth Festival and Drama Festi val
? Contribution towards conduct of Mchael’s Cricket League ? Contribution
towards initiation of INFLIBNET in Library ? Contribution towards conpletion of
Sports Conpl ex

6.5.3 — Development programmes for support staff (at least three)

? One day State | evel Wrkshop on Public Financial Managenent Systens (PFMB)
and Expenditure, Advance and Transfer (EAT) Module Participants : Al Non-



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12924_Funds_or_Grants_1630074209.xlsx

Teaching Staff ? RUSA- PFM5S Wor kshop Col | ege of Engi neering Thiruvanant hapuram
on 25.02.2020 Participants : Priya Antony ? e-Gants Trai ning Wrkshop at St.
Joseph’s Col | ege, Al apuzha on 05.07.2019 Partipants : Sri. Santosh A R and Sri.
John K C ? E-TSB Trai ning session at Govt. Boys HSS, Cherthala Participants :
Snt. Priya Antony and Sri. Joseph T D

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Registered Alumi of the College — ‘SVRUTHI ' ? | nauguration of | GNOU Study
Centre at the College ? State Level workshop on Public Financial Managenent
Systens for Non-Teaching Staff ? Invited talk on ‘Respecting IPR in an Acadenic
Envi ronnent’ ? Workshop on CQutcone Based Education and | CT

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One day 23/ 09/ 2019 23/ 09/ 2019 23/ 09/ 2019 55
State | evel
Wir kshop on
Public
Fi nanci al
Managenent
Syst ens
(PFMS) and
Expendi t ur e,
Advance and
Tr ansf er
(EAT) Mbdul e

2019 An invited 15/ 11/ 2019 15/ 11/ 2019 15/ 11/ 2019 56
talk on
Respecti ng
IPR in an
Acadeni ¢
Envi r onnent

2019 Wor kshop 10/ 03/ 2020 10/ 03/ 2020 10/ 03/ 2020 50
on Qut come
Based
Educati on
(OBE) and
I CT

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12924_Quality_Initiatives_B_1630222124.xlsx

Female Male

Ni r bhayam — 06/ 06/ 2019 10/ 06/ 2019 60 Ni |l
Wonen
enpower nent
pr oj ect
Wonen’ s Day 24/ 11/ 2019 24/ 11/ 2019 10 Ni Tl
Awar eness 13/ 02/ 2020 13/ 02/ 2020 100 Nill

Programme on
Laws of the
Protection and
Care of Wrnen &
Chi | dren

Focus your 25/ 07/ 2019 25/ 07/ 2019 150 Nill
dr eans

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Striving towards devel oping citizens who understand the inportance of the
environment they live in has been one of the guiding principles of our
institution. The effort towards this end is visible in the conduct of severa
sem nars and wor kshops on related topics. W have al so been wal ki ng our tal k by
maki ng active participation in progranmes |ike Anti Plastic Awareness Canpai gn
which ainmed to spread in the community the harnful effects of plastic and the
wast e accunul ated by it. The NCC unit of the College participated in the
Swachht a Pakhwada Canpaign in this regard. C eaning public places including
railway station, the whole Panchayat area in the adopted village etc has been
successfully by our NSS team People in renote areas are quite unaware of the
i mportance of living in a clean and safe environnent. This was understood and
reflex action of such information was pronptly attended to by the Cl ean
Pal | at huruthi Drive undertaken by our NSS team W are to understand that it is
not just devel opnent but sustainable devel opnent that is to be wel comed. This
idea reflected in the pond rejuvenation and fish farm ng restarted in due
course with due support from our volunteers.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift No Nill

Ranp/ Rai | s Yes 4
Braille Yes Nill
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 1
Speci al skill Yes Nill

devel opnment for
differently abl ed
students

Any ot her simlar No Nill
facility

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 12/ 08/ 2 14 Fl ood Fl ood 102
019 rescue relief
and
relief
2019 Nill 1 23/ 08/ 2 1 Kutt ana Bund re 62
019 di nu construct
Vendi’ ion
2019 Nill 1 14/ 09/ 2 1 Pond Re Sustain 102
019 juvenatio| ability
n project
in
adopt ed
vil | age
2019 Nill 1 25/ 01/ 2 1 Mega Clean e 32
020 cl eani ng |nvi ronmen
drive at t
Cherthal a
Sout h Pan
chayat h
2019 Ni Il 1 02/ 10/ 2 1 Clean e 52
019 Thunpol i |nvironmen
Rai | way t
station
cl eani ng
2019 Nill 1 05/ 10/ 2 6 Kar shak Ri ce ha 102
019 anoru rvesting
Koot t U’ proj ect
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

12/ 06/ 2019

The Hi gher Educati on
I nstitutions of today has
a great role in the
character formation of
the new generation
students. Under st andi ng
fully the essence of this
i nportance, the Handbook
of our College functions
as a document inparting
human val ues and i deal s
to its students. By
provi di ng af fordable
education in a highly
conduci ve at nosphere, the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12924_Inclusion_1630052134.xlsx

Col | ege has been
fulfilling the vision and
m ssion envi saged by the
founders of the Coll ege.
The di sciplined, research
ori ented and progressive

envi ronment of the
Col | ege beckons the
students to start their
journey into newer areas
of know edge. The profile
of the College with
details of the
departnents, staff, fees
and Uni versity procedures
along with the specific
rul es and regul ati ons of
the College is detailed
i n the Handbook provi ded
to students at the
begi nning of the academ c
year. The dedi cated
service of the staff
ext endi ng whol e hearted
community participation
is evident in their
i nvol venent in the
various clubs and
organi sati ons of the
Col l ege. Details of such
cl ubs and organi sations
along with the prescribed
code of conduct expected
fromall stake hol ders of
the institution are
explained in the
Handbook. Violations if
any, is attended to by
concer ned hi gher
authorities. In short,
t he Col | ege Handbook
portrays the due
i mportance given to human
and ethical values in the
organi sation as well as
functioning of the
Col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sant hwananm - 20/ 09/ 2019 09/ 02/ 2020 202
Organ
transpl antati on
pr oj ect
Snehaveedi noru 01/ 04/ 2019 07/ 07/ 2019 202

Kai t hangal ® — House
construction




pr oj ect

Mega nedi cal canp 04/ 08/ 2019 04/ 08/ 2019 102
Padam Onnu — Oru 28/ 05/ 2019 28/ 05/ 2019 102

kaii Sahayam
Dat hu 30/ 05/ 2019 30/ 05/ 2019 102

Grammt hi noru
Punchiri Padam

Nat i onal Parents 27/ 07/ 2019 27/ 07/ 2019 27
Day
Pal liative Care 15/ 01/ 2020 15/ 01/ 2020 6
Day
Vi mukt hi” — Drug 27/ 02/ 2020 06/ 03/ 2020 101
Awar eness Canpai gn
Tr ai ni ng 03/ 03/ 2020 05/ 03/ 2020 64
Programme on
Ef fective
Communi cati on
Br oken Bones : 27/ 02/ 2020 27/ 02/ 2020 79

Unbr oken Spirit

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Swachhta Pakhwada activities ? Participation in Swachh Bharat Abhiyaan ? Anti
pl asti c awar eness canpaign ? Progranme on social conmitnment ? Distribution of
fruit plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Moul di ng the know edge seekers in the College to responsible citizens has been
the proclainmed notto of the College. The dedi cated and sel fl ess service of the
staff of the College in inmparting val ue based education has been ainmed in this
direction. The vision and m ssion of the founders of the College has been the
upliftnent of the marginalised section of population in Al appuzha district by
provi di ng them af f ordabl e education. Literate citizens are bound to nmake an
i mpact on social devel opment and this helps the College in its endeavours
towards societal developnent. This centre of assistance image portrayed the
real meaning of the idea during the flood relief operations carried out in 2018
August in our College with active support from various clubs and organi sations
here. The notto of doing yeonen service to the society is continued this year
also as is evident fromthe progranmes of Wwnen's Cell conducted during the
year in association with Kerala State Wnen Devel opnent Corporation. The
activities of the Cell during the period were ained at wonen enpower ment not
only in College, but also in the society. The different activities include
Gender Awareness Programme titled “Laws for the protection and care of wonen
and children” which threw light on issues |ike POCSO Act, Donestic Violence
Act, Dowry Prohibition Act etc. The boys and girls who attended the session
were enlightened about the | egal supports available in this area. The programe
named “Broken Bones, Unbroken Spirit” took the students to another world of
experiences when Ms Latha Nair narrated the stories of extrene determ nation
and courage shown by the victinms of Brittle Bone di sease. The exenplorary
soci al conmm tnent shown by her led to the genesis of the organisation
“Anrithavarshini” which serves as a notivation for themto survive and excel in
life. The Performance Success Programme on Effective Comruni cati on conducted by



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12924_promotion_activities_1630052317.xlsx

Ms Patricia Robin encouraged themto let off their inhibitions and speak with
confidence. The activities of the Cell for the year also brought into light a
handwitten magazine titled “Penvakku” — a venture that provided an opportunity
for the budding witers to express their talent. The institution has to its
credit several good practices that nakes | earning and working a uni que
experience for both the staff and the students. Ami dst the busy acadenic
schedul es, being conscious about the social commtnent of the institution, the
programre naned “ CHEMAONDERS” organi sed by the Departnent of Chem stry adds
colour. In every year the Departnent organi ses science workshop for the schoo
students. The workshop ains to foster an interest in science anong the school
students. It focuses on the performance of chem stry experinents by the
students and teachers of the Departnment of Chemistry. It provides an
opportunity for the students to get hands-on experience to various chem stry
experi nents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stnt. ac.in/snc_col |l ege/ best . php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The founders of the institution visioned national devel opnent by inparting
education to the underprivil eged masses al ong the coastline of Al appuzha.
Moul ding citizens of nerit and calibre, the educational, social and econom c
devel opnent of the society is ainmed at. The College stretches its hand to
Communi ty Devel opnent and Servi ce grounded on val ues, discipline and
i ntell ectual advancenent keeping pace with gl obal devel opnents. This nission
and val ues renmain strong at the background of all actions taken by the nenbers
and stakehol ders of the institution. In line with this thinking, the Departnent
of Vocational Disciplines ventured on its mssion to provide informtion on
area of Software Devel opnment to the students of GHSS, Areeparanbu which is an
educational institution in our neighbourhood. The students of Soft Ware
Devel opnent section of the Departnment of Vocational Disciplines took it as
their service to start fromthe base |level of identifying the know edge gap
t hrough an exam nation conducted by them for the students and then proceeding
further. Al this were undertaken as an initiative of the progranme titled
B. Voc Education Extension Programme (BEEP). The activities included providing
the students with Bridge Courses taken by the students and the final action of
donati ng academni ¢ books to GHSS for further enlightenment. This activity is
anot her gol den feather in the cap of our College in its noves that makes it a
distinct institution. The details of the above are provided in the web |ink as
gi ven bel ow.

Provide the weblink of the institution

https://ww. stnc.ac.in/snc_coll ege/distinctiveness. php

8.Future Plans of Actions for Next Academic Year

e Upgrading the institution to higher and | evels of |earning and know edge. -
Motivate faculty towards research activities and publications. ¢ Initiating
courses on professional devel opnent. ¢ Making the canpus nore technol ogically
updat ed and hands on experiences to staff and students ¢ Eco friendly canpus.
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